The committee on gender issues
Progress report:  May 2005-November 2006
A.  Recommendations of the Rabinovici Committee that have been implemented:
1. Appointment of a senior member of the faculty (currently Professor Rachel Elior) acting both as the President's counselor as well as head of the committee on gender issues. 

2. Appointment of a standing committee on gender issues.

3. Issue of public declaration of the commitment to practice gender equality at the HUJI.

4. Establishment of baby and diapering corners in all HUJI campuses; baby-sitting services.
5. Appointment of mentors for the new women faculty (as part of appointing mentors for all new faculty members).

6. Addition of gender website to the HUJI website.
7. Increase of the post-doctoral fellowships for women who go abroad (ranging from $5000 - $15000 per fellowship).
8. Examination of the short lists for new faculty recruits in the various faculties (this needs revision and follow-up).
9. Creating a friendly supporting atmosphere.   So far there have been get-togethers with women graduate and Ph.D. students at the Life Sciences Center at Givat Ram, and the Faculty of Humanities and Faculty of Social Sciences on Mount Scopus.

B. Data on the current situation:
We have collected data on the percentage of women among the Ph.D. graduates at HUJI during the years 2001-2006 and their percentage among the cum laude graduates.  Because it is not possible to compare the percentage of women hired at the university to the percentage of Ph.D. graduates in the same year, we chose to compare the percentage of women hired in the last two years to the percentage of women who graduated during the years 2001-2002.  But this comparison must be examined critically as well since the two are not necessarily correlated.  Also, the university recruits new faculty from all the universities in Israel as well as from abroad.  But despite these shortcomings, we have been able to learn the following facts:
-  Generally speaking, it seems that in the last few years the percentage of women among the Ph.D. graduates approximates 50%, though there are small differences between the experimental sciences in which the percentage of women graduates is slightly lower than in the non-experimental ones.  While in the non-experimental sciences the percentage of women graduates appears to be quite stable during the years 2001-2006, in the experimental sciences we noticed an increase trend in the percentage of women graduates during these years (in 2001 the percentage was 36% and in 2006 it reached 54%).
-  The percentage of women among the cum laude graduates tends to be lower than their percentage among the graduates, especially in the experimental sciences.  While the percentage of women among the graduates is estimated at approx. 50% the percentage of the women who graduated cum laude is estimated at approx. 40%.
- Regarding the percentage of women that has been hired in the last two yeas:  in the non-experimental fields – 40% while in the experimental fields – 30%.  These percentages are lower than the percentage of women graduates during 2001-2002 but compared to the percentage of women who graduated cum laude during these years, there do not appear to be discrepancies and in the experimental sciences the percentage of women hired is even higher than the percentage of the women who graduated cum laude.  But then again, this assessment has to be examined critically.  

C.  Proposal for a gender program at HUJI
During the academic year 2005/6 a proposal for a gender studies program was submitted to the President and Rector, for M.A. and  Ph.D.degrees.  The Hebrew University is the only university in Israel that does not have a program on gender studies.  The proposal will be discussed favorably within the relevant forum during 2006/7.  
D.  Regulation of rights and duties of women graduate students
The Authority for Ph.D. students is currently working on the Ph.D. students "bill of rights and duties". 

E.  Sexual harassment 
This issue was widely addressed by the current committee.  The committee has devoted to it several meetings, in cooperation with the legal counselor of the university, the disciplinary prosecutor for academic staff, vice dean of students and an expert on post-traumatic women who had been sexually abused or harassed.  The procedure regarding the handling of sexual harassment at the university was clarified (the relevant reports were sent to the President and Rector), and each year the university sends out a booklet to all the students, the administrative staff and academic faculty.   The law against sexual harassment has been placed on the university website.  The university is also planning to organize courses on the subject for all its employees, as required by law.
F.  Regulation of rights for students in circumstances unique to women
Following the submission of a request from the women's lobby legal adviser, to regulate the rights of students during pregnancy, post-delivery and maternity leave, Professor Rachel Elior has approached the committee for academic regulations.  The members of the committee agreed that the submission of papers, reports and exercises, as well as an additional term for exams should be dealt with in general terms within the existing academic regulations. The teaching committee in each faculty should be authorized to decide in each individual case and along the general lines that have been established.  Prof. Daniel Schwartz, Head of the committee for academic regulations, will prepare the version.  It was noted that the tuition committee next to the student's office, also handles reimbursement of tuition fees to those students who cannot carry out their studies as planned due to unexpected circumstances such as pregnancy.  The committee has also recommended that each faculty appoint a special academic referee to handle women's issues. 
